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Age Discrimination ð Nearly 

1000 claims lodged against 

employers in 6 month period 

The 2007 Employment Tribunal statistics 

have revealed that nearly 1000 age 

discrimination claims have been lodged in 

the 6 months to March 2007. This is 

greater than the number of sexual 

orientation or religious discrimination 

claims registered in an entire year and 

confirms leading commentatorõs views that 

age discrimination is likely to be more of a 

threat to businesses than other forms of 

discrimination. 

 

The cases include: 

¶ A case against a law firm made after 

the firm implemented changes to its 

pension scheme. It was alleged that 

such changes disadvantaged the 

older partners in the firm. In fact the 

law firm were able to show that such 

changes were òobjectively justifiedó 

and therefore had a defence to the 

claim. However, the case took nine 

days to conclude and the costs to 

each side are likely to run into the 

£100,000s.  

¶ A case in which a 20 year old 

secretary won £1,500 for being told 

that she was òtoo youngó 

¶ A case in which a publishing 

company was found to have 

discriminated against a 55 year old 

manager when selecting him for 

redundancy. The Tribunal found that 

there was a culture within the 

company that younger and cheaper 

staff were to be preferred.  

Is it safe to retire your staff? 

In some cases, employees are only too 

happy to leave voluntarily at or before 

normal retirement age. However, with an 

ageing workforce demographic, employers 

are going to be increasingly faced with 

situations where they will have to consider 

staff retirements. In the Age Discrimination 

legislation which was introduced on 1 

October 2006, the Government introduced 

a national òdefaultó retirement age of 65. 
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This meant that most employers would be 

able to require staff to go at 65, provided a 

proper notification procedure was followed. 

However, a spanner has now been thrown 

into the works. Heyday, a lobbying 

organisation for the rights of older people 

have launched a claim that the UK Age 

Discrimination law which allows employers 

to forcibly retire an employee at age 65 is 

contrary to EC law. If this claim is 

successful, then the protection currently 

afforded to employers will be removed and 

employers will be at risk of claims in all 

retirement cases. 

Furthermore, a ògreen lightó has been sent 

to would-be claimants in the recent 

Guidance issued by the President of 

Employment Tribunals in England and 

Wales stating that existing claims in this 

area are to be òput on holdó until the 

Heyday Challenge has been decided.  

 
 
 

What does it mean for me?  

¶ Firstly, be aware that age 

discrimination is an issue and that 

job applicants, your existing workers, 

and even staff who have left your 

business can make a claim if they 

feel they have grounds. 

¶ Ensure that your managers and staff 

do not make òageistó comments 

¶ Do not let age influence any of your 

decision-making ð for example on 

who to recruit, who is eligible for 

training, who to promote, or in 

redundancy scenarios. 

¶ Do not just assume that your staff 

will agree to retire. 

¶ Decide how you will deal with 

situations where staff are expected to 

retire, before approaching them. 

¶ In the light of the Heyday Challenge 

and the Tribunal Guidance, take 

advice on any intended staff 

retirements. 

    


